
 

To maximise abilities and optimise lifestyles following injury or illness by providing quality rehabilitative care and disability 
services in a safe and satisfying work environment 

 
 

 
 

Occupational Therapist Level 3 
Position Number 2012‐02 

NSW Allied Health Award Level 3 

Permanent Full‐Time  
 

 
An exciting opportunity exists for a Level 3 Occupational Therapist in Royal Rehabilitation Centre’s Spinal Injury 
Unit. This position would ideally suit a therapist with experience in spinal cord injury rehabilitation with a desire 
to continue developing their skills and knowledge within a multi‐professional team. 

The successful applicant will be eligible for membership of NSW AAOT, possess excellent communication and time 
management skills and have experience supervising junior staff.  Experience in quality activities and research will 
be an advantage. 

Applicants must address the Essential and Desirable criteria as outlined in the information pack which can be 
accessed via: 

• the ‘Jobs’ section of our website ‐ www.royalrehab.com.au  

• email ‐ jobs@royalrehab.com.au 
 

Enquiries to Gillian Garrett – Clinical Operations Manager, Spinal Injury Unit 
 Phone – 9808 9699;     Email – gillian.garrett@royalrehab.com.au 

 or 

 Alison Di Santo – Acting Senior Occupational Therapist 
 Phone – 9808 9304;     Email – alison.disanto@royalrehab.com.au 
 
Applications Close 27 January 2012 

Interviews Held:  3 February 2012 
 

 

Applications must contain a cover letter which mentions the position number and addresses the ‘Essential’ and 
‘Desirable’ criteria as outlined in the information pack, a completed Employee Health Assessment and an updated 
resume which provides the name and contact details of two referees.  

Applications can be emailed to jobs@royalrehab.com.au or posted to:  

Human Resources Manager 
Royal Rehabilitation Centre Sydney 
PO Box 6 
Ryde   NSW  1680  

Please refer to our website: www.royalrehab.com.au for further information about the centre. 

As an employee of the Royal Rehabilitation Centre Sydney you may be eligible to participate in the Centre’s salary 
packaging program, which will increase your take‐home pay. 

We are committed to equal employment opportunity, ethical practices and principles of cultural diversity and 
promote a smoke free work environment. Appropriate criminal record and child protection checks conducted for 
all successful candidates.  


